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Reasons why wages for different or identical jobs will vary in the economy
Education and experience
 It is normal for companies to pay workers in tandem to a scale. A candidate who is qualified with more amounts of experience or education than one who has basic requirements is likely to earn more wages. 
Skills
Those employees having the desired skills might be paid more even when the job is identical. More so a coworker doing the same basic work might be having some additional responsibilities.
Discrimination
 Though illegal, it results in different pay level among employees in the same job. For instance, women and those with disabilities earn less than their male counterparts when carrying out similar responsibilities as stated by the U.S Equal Employment opportunity (Robst, John, and Jennifer VanGilder. "Salary and job satisfaction among economics and business graduates: The effect of the match between degree field and job." International Review of Economics Education pg. 30).
Length of time with the employer
Some companies provide yearly bonuses to encourage retention of the employee. Thus, if a person has worked for that company for more years, their annual bonuses may be the factor as to why they earn more.
[bookmark: _GoBack]Performance and success
 Workers in jobs where the wages are based on occupation performance may have either have very low or very high salaries. For example, a successful salesperson may rake in more than an unsuccessful salesman.
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